














































Actuarial Basis 

Summary of Actuarial Assumptions 

The following assumptions were used in valuing the liabilities and benefits under the plan. All 
assumptions are prescribed by Statutes, the LCPR, or the Board of Trustees. 

Investment Return 

Benefit Increases After 
Retirement 

Payroll Growth 
Salary Increases 

Mortality 
Healthy Pre-retirement 

Healthy Post-retirement 

Disabled 

Retirement 

Withdrawal 

Disability 

Allowance for Combined 
Service Annuity 
Administrative Expenses 

Return of Contributions 

Commencement of Deferred 
Benefits 
Percentage Married 

Age of Spouse 

Eligible Children 

Pre-retirement - 8.00% per annum for the time period after June 30, 2013 
through June 30, 2017, and 8.50% per annum thereafter. 

Post-retirement - 7.00% per annum for the time period after June 30, 2013 
through June 30, 2017, and 7.50% per annum thereafter. 
Payment of 1.00% annual benefit increases after retirement are accounted 
for by using the 7.50% post-retirement assumption (7.0% during 4-year 
select period), as required by Minnesota Statute. 
3.75% per year compounded annually 
Reported salary for prior fiscal year, with new hires annualized, increased 
to current fiscal year and annually for each future year according to the 
ultimate rates in the rate table based upon service. 

RP 2000 non-annuitant generational mortality table projected with scale AA, 
white collar adjustment, set back two years for males and females. 

RP 2000 annuitant generational mortality table projected with scale AA, 
white collar adjustment. 

RP 2000 healthy annuitant mortality table, white collar adjustment, set 
forward eight years for males and females. 
Members retiring from active status are assumed to retire according to the 
age related rates as shown in rate table. Members who have attained the 
highest assumed retirement age will retire in one year. 
Select and ultimate rates based on actual plan experience. Ultimate rates 
after the third year are shown in the rate table. Select rates are as follows: 

First Year Second Year Third Year 

8.00% 5.00% 3.50% 
Age-related rates based on actual experience; see table of sample rates. 
All incidences are assumed to be duty-related. 
Liabilities for former members are increased by 30.00% to account for the 
effect of some members having eligibility for a Combined Service Annuity. 
Prior year administrative expenses expressed as percentage of prior year 
projected payroll. 
All employees withdrawing after becoming eligible for a deferred benefit are 
assumed to take the larger of their contributions accumulated with interest 
or the value of their deferred benefit. 
Members receiving deferred annuities (including current terminated 
deferred members) are assumed to begin receiving benefits at age 55. 
85% of male and 65% of female active members are assumed to be 
married. Actual marital status is provided for members in payment status. 
Male members are assumed to have a beneficiary three years younger and 
female members are assumed to have a beneficiary four years older. For 
members in payment status, actual spouse date of birth is used, if provided. 
Retiring members are assumed to have no dependent children. 
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Actuarial Basis 

Summary of Actuarial Assumptions (continued) 

Form of Payment 

Eligibility Testing 

Decrement Operation 
Service Credit Accruals 
Changes in Actuarial 
Assumptions 

Unknown Data for Members 

Married members retiring from active status are assumed to elect 
subsidized joint and survivor form of annuity as follows: 

Males: 15% elect Straight Life option 
10% elect 25% J&S option 
20% elect 50% J&S option 
20% elect 75% J&S option 
35% elect 100% J&S option 

Females: 60% elect Straight Life option 
5% elect 25% J&S option 
15% elect 50% J&S option 
5% elect 75% J&S option 
15% elect 100% J&S option 

Members rece1v1ng deferred annuities (including current terminated 
deferred members) are assumed to elect a straight life annuity. 
Eligibility for benefits is determined based upon the age and service on the 
date the decrement is assumed to occur. Age is calculated as the age 
nearest birthday at the valuation date. Service at the valuation date is as 
reported by the fund. For mid-year decrements, 0.5 is added to each 
calculated age and service. 
Withdrawal decrements do not operate during retirement eligibility. 
It is assumed that members accrue one year of service credit per year. 
The post-retirement investment rate assumption was changed from 7.00% 
(6.50% for the select period ending June 30, 2017) to 7.50% (7.00% for the 
select period ending June 30, 2017) to reflect the post-retirement benefit 
increase change from 1.5% to 1.0%. 
Where data reported by PERA was missing or incomplete, the following 
assumptions were applied: 

Age: 
Gender: 
Salary: 

47 
Male 
Prior year salary if available, otherwise high five salary with a 
10% load to account for salary increases. If neither prior year 
salary nor high five salary was available, $35,000 was assumed. 
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Actuarial Basis 

Summary of Actuarial Assumptions (continued) 

Summary of Rates 

Mortality Rates(%) 

Healthy Pre-Decrement * Healthy Post-Decrement* Disabled 

Age Male Female Male Female Male Female 

20 0.03% 0.02% 0.10% 0.03% 0.12% 0.04% 

25 0.04 0.02 0.11 0.03 0.15 0.06 

30 0.04 0.02 0.11 0.04 0.23 0.09 

35 0.05 0.04 0.18 0.07 0.34 0.13 

40 0.08 0.06 0.27 0.10 0.52 0.21 

45 0.11 0.08 0.41 0.16 0.57 0.29 

50 0.17 0.13 0.60 0.24 0.57 0.47 

55 0.27 0.21 0.54 0.35 0.92 0.74 

60 0.45 0.37 0.66 0.56 1.58 1.24 

65 0.85 0.68 1.16 0.91 2.67 2.09 

70 1.56 1.22 1.93 1.52 4.75 3.50 

* The rates shown above are further adjusted in the valuation to apply generational mortality improvement using 
projection scale AA. 
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Ultimate Withdrawal Disability 

Age Male Female Male Female 

20 6.01% 6.01% 0.11% 0.11% 

25 3.24 3.24 0.13 0.13 

30 1.90 1.90 0.16 0.16 

35 1.46 1.46 0.19 0.19 

40 1.26 1.26 0.29 0.29 

45 0.91 0.91 0.54 0.54 

50 0.50 0.50 1.04 1.04 

55 0.11 0.11 2.03 2.03 

60 0.00 0.00 0.00 0.00 
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Actuarial Basis 

Summary of Actuarial Assumptions (concluded) 

Summary of Rates 

Milliman 

Salary Scale 
Age Retirement Year Increase 

50 13% 1 13.00% 

51 10 2 11.00 

52 10 3 9.00 

53 10 4 8.00 

54 13 5 6.50 

55 30 6 6.10 

56 20 7 5.80 

57 20 8 5.60 

58 20 9 5.40 

59 20 10 5.30 

60 25 11 5.20 

61 25 12 5.10 

62 35 13 5.00 

63 35 14 4.90 

64 35 15 4.80 

65 50 16 4.80 

66 50 17 4.80 

67 50 18 4.80 

68 50 19 4.80 

69 50 20 4.80 

70+ 100 21 4.70 

22 4.60 

23+ 4.50 
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Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan 

This summary of provisions reflects the interpretation of applicable Statutes for purposes of preparing this 
valuation. This interpretation is not intended to create or rescind any benefit rights in conflict with any 
Minnesota Statutes. 

Plan Year 
Eligibility 

Contributions 

State Contributions 

Allowable Service 

Average Salary 

Salary 

Vesting 

July 1 through June 30 
All full-time and certain part-time police officers and fire fighters, and certain 
paramedics, who are not contributing to any other local retirement fund. 

Percent of Salary 

Current 

Member Employer 

January 1, 2014 

January 1, 2015 & later 

9.60% 

10.20% 

10.80% 

14.40% 

15.30% 

16.20% 

Member contributions are "picked up" according to the provisions of Internal 
Revenue Code 414(h). 

$9 million paid annually on October 1 until both PERA P&F and MSRS 
State Patrol become 90% funded (on a Market Value of Assets basis). 
Police & Fire service during which member contributions were made. May 
also include certain leaves of absence and military service. 
Average of the five highest successive years of annual salary. Average 
salary is based on all Allowable Service if less than five years. 
Includes amounts deducted for deferred compensation or supplemental 
retirement plans, net income from fees and sick leave payments funded by 
the employer. Excludes unused annual leaves and sick leave payments, 
severance payments, Workers' Compensation benefits and employer-paid 
flexible spending accounts, cafeteria plans, healthcare expense accounts, 
day-care expenses, fringe benefits and the cost of insurance coverage. 

Years of 
Service 
<3 
3-4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20+ 

Vesting Percent if First Hired 
Before After 6/30/201 O & After 

7/1/2010 before 7/1/2014 6/30/2014 
0% 

100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 

0% 
0% 

50% 
60% 
70% 
80% 
90% 

100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 
100% 

0% 
0% 
0% 
0% 
0% 
0% 
0% 

50% 
55% 
60% 
65% 
70% 
75% 
80% 
85% 
90% 
95% 

100% 
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Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan (continued) 

Retirement 
Normal Retirement Benefit 
Age/Service Requirements Age 55 and at least partially vested. Proportionate retirement annuity is 

available at age 65 and one year of allowable Service. 

Amount 

Early Retirement 
Age/Service Requirements 

Amount 

Form of Payment 

Benefit Increases 

3.00% of Average Salary for each year of Allowable Service (up to 33 years 
if hired after June 30, 2014), pro-rata for completed months. For members 
hired after June 30, 2014, the normal retirement annuity must not exceed 
99% of the Average Salary. A pro-rata share of member contributions will 
be refunded at retirement for service more than 33 years for members hired 
after June 30, 2014. 

Age 50 and at least partially vested. 

Normal Retirement Benefit based on Allowable Service and Average 
Salary at retirement date and 0.10% (0.20% for members enrolled in the 
plan after June 30, 2007) reduction for each month the member is under 
age 55. If the effective date of retirement is after June 30, 2019, the 
reduction is 5/12% for each month that the member is under age 55 at the 
time of retirement. The change in early retirement factors will be phased 
in over a five-year period for retirements occurring between July 1, 2014 
and June 30, 2019. 

Life annuity with return on death of any balance of contributions over 
aggregate monthly payments. Actuarially equivalent options are: 

25%, 50%, 75% or 100% Joint and Survivor with bounce back feature 
without additional reduction. 

Benefit recipients receive a future annual 1.0% post-retirement benefit 
increase. The annual adjustment will match inflation, up to 2.5%, any time 
the Fund exceeds a 90% funded ratio on a market value basis for two 
consecutive years. If the adjustment is increased to 2.5% and the funded 
ratio on a market value basis falls below 80% for one year or 85% for two 
consecutive years the post-retirement benefit increase will be lowered to 
1.0%. 

A benefit recipient who has been receiving a benefit for at least 12 full 
months as of June 30 will receive a full increase. Members receiving 
benefits for at least one month but less than 12 full months as of June 30 will 
receive a pro rata increase. For retirements after May 31, 2014, the first 
increase will be delayed two years. 

Members retired under laws in effect before July 1, 1973 receive an 
additional lump sum payment each year. In 1989, this lump sum payment is 
the greater of $25 times each full year of Allowable Service or the difference 
between $400 times each full year of Allowable Service and the sum of 
benefits paid from any Minnesota public pension plan plus cash payments 
from the Social Security Administration for the preceding fiscal year July 1, 
1988 through June 30, 1989. In each following year, the lump sum payment 
will increase by the same percentage increase that is applied to regular 
annuities paid from the Fund. Effective January 1, 2002, annual lump sum 
payment is divided by 12 and paid as a monthly life annuity in the annuity 
form elected. 
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Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan (continued) 

Disability 
Duty Disability Benefit 
Age/Service Requirement 

Amount 

Regular Disability Benefit 
Age/Service Requirement 

Amount 

Benefit Increases 

Retirement benefit 
Age/Service Requirement 

Amount 

Form of Payment 

Benefit Increases 

Physically or mentally unable to perform normal duties as a police officer or 
fire fighter as a direct result of an act of duty that is inherently dangerous 
and specific to protecting property and personal safety of others. Members 
age 55 or older with 20 or more years of Allowable Service are not eligible 
to apply for duty disability benefits. 

60.00%, plus an additional 3.00% for each year of service in excess of 20 
years, of Average Salary paid until Normal Retirement Age, or for 60 
months, whichever is later. The retirement benefit is then recalculated but is 
never lower than the disability benefit. 

If a member became disabled prior to July 1, 1997 but did not commence 
their benefit before July 1, 1997, the benefit is calculated under the laws in 
effect before July 1, 1997, and an actuarial increase shall be made for the 
change in post-retirement interest rates from 5.00% to 6.00%. 

Physically or mentally unable to perform normal duties as a police officer or 
fire fighter with one year of Allowable Service. Members age 55 or older 
with 15 or more years of Allowable Service are not eligible to apply for 
regular disability benefits. 

45.00% of Average Salary, paid until Normal Retirement Age, or for 60 
months, whichever is later. The retirement benefit is then recalculated but is 
never lower than the disability benefit. Benefits for total and permanent 
regular disability are calculated as 3.00% of Average Salary for each year 
of Allowable Service, with a minimum of 45.00% of Average Salary. 

If a member became disabled prior to July 1, 1997 but did not commence 
his or her benefit before July 1, 1997, the benefit payable is calculated 
under the laws in effect before July 1, 1997, and an actuarial increase shall 
be made for the change in post-retirement interest rates from 5.00% to 
6.00%. 

Same as for retirement. 

Upon cessation of disability benefits. 

Any optional annuity continues. Otherwise, the larger of the disability 
benefit paid before age 55 or the normal retirement benefit available at age 
55, or an actuarially equivalent optional annuity. 

Same as for retirement. 

Same as for retirement. 
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Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan (continued) 

Death 
Surviving Spouse Benefit 
Age/Service Requirement 

Amount 

Benefit Increases 

Death of active member or regular disabled member with surviving spouse 
whose disability benefit accrued before July 1, 2007, who is vested at death 
(service requirement is waived if death occurs in the line of duty). 

50.00% of salary (60.00% if death occurs in the line of duty after June 30, 
2007) averaged over last six months. Benefit paid until spouse's death but 
no payments while spouse is remarried prior to July 1, 1991. 

If a member becomes deceased prior to July 1, 1997 and the beneficiary 
was not eligible to commence their survivor benefits before July 1, 1997, the 
benefit payable is calculated under the laws in effect before July 1, 1997, 
and an actuarial increase shall be made for the change in the post­
retirement interest rates from 5.00% to 6.00%. 

Same as for retirement. 

Surviving Dependent Children's Benefit 
Age/Service Requirement Non-duty related death of active member or regular disabled member with 

eligible dependent child. 

Amount 10.00% of salary averaged over last six months for each child. Family 
benefit minimum (including spouse's benefit) of 50.00% of salary and 
maximum of 70.00% of salary. Benefits paid until child marries, dies, or 
attains age 18 (age 23 if full-time student). 

Duty Disability Surviving Spouse Benefit 
Age/Service Requirement Member who is totally and permanently disabled who dies before age 55 or 

within five years of the effective date of the disability benefit, whichever is 
later. 

Amount 60.00% of salary averaged over last six months. Benefits paid until 
spouse's death but no payments while spouse is remarried prior to July 1, 
1991. 

Benefit Increases Same as for retirement. 

Duty Disability Surviving Dependent Children's Benefit 
Age/Service Requirement Death of a member with an eligible dependent child who was disabled in 

the line of duty and died as a direct result of the disability. 

Amount 

Milliman 

10.00% of salary averaged over last six months for each child. Family 
benefit minimum (including spouse's benefit) of 60.00% of salary and 
maximum of 80.00% of salary. Benefits paid until child marries, dies, or 
attains age 18 (age 23 if full-time student). 

If a member became deceased prior to July 1, 1997 and the beneficiary 
was not eligible to commence their survivor benefits before July 1, 1997, 
the benefit payable is calculated under the laws in effect before July 1, 
1997, and an actuarial increase shall be made for the change in the post­
retirement interest rates from 5.00% to 6.00%. 

Public Employees Police & Fire Plan 25 

The work product was prepared solely for the Minnesota Legislative Commission on Pensions and Retirement in their appropriate oversight role 
to the Minnesota Retirement System. It may not be appropriate to use for other purposes. Milliman does not intend to benefit and assumes no 
duty or liability to other parties who receive this work. Any distribution of this report should be made in its entirety. 



Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan (continued) 

Death (continued) 

Surviving Spouse Optional Annuity 
Age/Service Requirement Active member dies before age 55. Benefits commence when member 

would have been age 55 or as early as age 50 if qualified for early 
retirement, benefits commence immediately if member had 30 years of 
service. 

Amount Survivor's payment of the 100% joint and survivor benefit the member 
could have elected if terminated. Alternatively, spouse may elect refund 
of deceased's contributions with interest if there are no dependent 
children. 

If a member became deceased prior to July 1, 1997 and the beneficiary 
was not eligible to commence their survivor benefits before July 1, 1997, 
the benefit payable is calculated under the laws in effect before July 1, 
1997, and an actuarial increase shall be made for the change in the post­
retirement interest rates from 5.00% to 6.00%. 

Benefit Increases Same as for retirement. 
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Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan (continued) 

Termination 
Refund of Contributions 
Age/Service Requirements 

Amount 

Deferred Benefit 
Age/Service Requirements 

Amount 

Form of Payment 
Optional Form Conversion 
Factors 

Termination of public service. 

If member terminated before July 1, 2011, member's contributions credited 
with 6% interest compounded annually prior to July 1, 2011 and 4% interest 
thereafter. If member terminated after June 30, 2011, member's 
contributions credited with 4% interest compounded annually. 

A deferred annuity may be elected in lieu of a refund if vested. 

Partial or fully vested. 

Benefit computed under law in effect at termination and increased by the 
following "augmentation" percentage compounded annually for 
terminations prior to 2012: 

0.00% before July 1, 1971; 
5.00% from July 1, 1971 to January 1, 1981; 
3.00% (2.50% if hired after June 30, 2006) thereafter until the earlier of 
January 1 of the year following attainment of age 55 and January 1, 2012; 
5.00% (2.50% if hired after June 30, 2006) thereafter until the earlier of the 
date the annuity begins and January 1, 2012; and 
1.00% from January 1, 2012 thereafter. 

Members who terminate after 2011 will receive no future augmentation. 

If a member terminated employment prior to July 1, 1997 but was not 
eligible to commence their pension before July 1, 1997, the benefit payable 
is calculated under the laws in effect before July 1, 1997 and an actuarial 
increase shall be made for the change in the post-retirement interest rates 
from 5.00% to 6.00%. 

Same as for retirement. 
Actuarially equivalent factors based on RP-2000 for healthy annuitants, 
white collar adjustment, projected to 2027 using scale AA, no setbacks, 
blended 90% males, and 7.0% interest. 
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Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan (continued) 

Combined Service Annuity Members are eligible for combined service benefits if they: 

Meet minimum retirement age for each plan participated in and total public 
service meets the vesting requirements of each plan; or 
Have three or more years of service under PERA and the covered fund(s) 
(if hired prior to July 1, 2010). 

Other requirements for combined service include: 

(a) Member must have at least six months of allowable service credit in 
each plan worked under. 
(b) Member may not be in receipt of a benefit from another plan. 

Members who meet the above requirements must have their benefit based 
on the following: 

(a) Allowable service in all covered plans are combined in order to 
determine eligibility for early retirement. 
(b) Average salary is based on the high five consecutive years during their 
entire service in all covered plans. 

Changes in Plan Provisions Member contributions as a percent of pay will increase from 9.6% to 10.2% 
beginning January 1, 2014 and to 10.8% beginning January 1, 2015. 
Employer contributions will increase from 14.4% to 15.3% beginning 
January 1, 2014 and to 16.2% beginning January 1, 2015. 
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State contributions of $9 million will be made annually on October 1 
beginning in 2013. Contributions continue until both PERA P&F and MSRS 
State Patrol reach 90% funding (on a Market Value of Assets basis). 

Vesting requirement changed to 50% vested after 1 O years grading to 
100% vested after 20 years for members hired after June 30, 2014. 

For members hired after June 30, 2014, allowable service used to 
determine benefits is limited to 33 years, with a refund of the pro-rata share 
of employee contributions for excess years of service. 

For retirements after June 30, 2019, reduction for early retirement is 5/12% 
per month for each month that the member is under age 55 at the time of 
retirement (phased in over five-year period for retirements occurring 
between July 1, 2014 and June 30, 2019). 

Post-retirement increases were reduced from 1.5% per year to 1.0% per 
year. Increases revert to inflation up to 2.5% when a 90% funding ratio is 
reached for two consecutive years (funding ratio calculated using Market 
Value of Assets). For retirements after May 31, 2014, the first post­
retirement increase will be delayed two years. 

The funding ratio threshold that must be attained to pay a 2.5% 
postretirement benefit increase to benefit recipients was changed from 90% 
for one year to 90% for two consecutive years. The funding ratio threshold 
that determines when a 1.0% postretirement benefit increase must be paid 
after returning to the 2.5% rate was changed from less than 90% for one 
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Actuarial Basis 

Summary of Plan Provisions - Police & Fire Plan (concluded) 

Changes in Plan Provisions 
(continued) 

year to less than 80% for one year or less than 85% for two consecutive 
years. 
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The definition of Duty Disability was changed to add a requirement that an 
act of duty "that is inherently dangerous". 
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Actuarial Basis 

Summary of Plan Provisions - Minneapolis Police Relief Association 

Normal Retirement Benefit 

Unit Values 

Surviving Spouse's Benefit 

Surviving Children's Benefit 

Contributions 

Benefit Increases 

Monthly benefits are equal to the number of units multiplied by the unit 
values described herein. Units are based on service, as follows: 

Service 
20 
21 
22 
23 
24 

25 or more 

Units 
35.0 units 
36.6 units 
38.2 units 
39.8 units 
41.4 units 
43.0 units 

Members must be at least age 50 with 5 years of service to receive this 
benefit. 

Calendar Year 
2012 
2013 
2014 
2015 

Unit Value 
$ 104.651 

109.011 
114.825 
124.031 

Unit values after 2015 are assumed to increase 1.0% per year. 
Annual benefit based on 23 units for the surviving spouse of an active or 
retired member. Upon retirement, members may choose an alternative 
form of payment that provides 50%, 75% or 100% of their benefit to their 
spouse after their death. The units are adjusted if one of these alternate 
forms is selected. 
Annual benefit based on 8 units for each surviving child of an active or 
retired member. Benefits continue to age 18 or if the child is a full-time 
student, to age 22. The total benefit for surviving children and spouse 
combined is limited to 41 units. 
Member and employer contributions equal to 8% of the monthly unit value 
multiplied by 80 are required for each member. After 25 years of service, 
member contributions are paid to a separate health insurance account. 
Benefit recipients receive a future annual 1.0% post-retirement benefit 
increase. The annual adjustment will match inflation, up to 2.5%, any time 
the Fund exceeds a 90% funded ratio for two consecutive years. If the 
adjustment is increased to 2.5% and the funded ratio falls below 80% for 
one year or 85% for two consecutive years the post-retirement benefit 
increase will be lowered to 1.0%. 

A benefit recipient who has been receiving a benefit for at least 12 full 
months as of June 30 will receive a full increase. Members receiving 
benefits for at least one month but less than 12 full months as of June 30 
will receive a pro rata increase. For retirements after January 1, 2015, the 
first increase will be delayed two years. 
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Actuarial Basis 

Summary of Plan Provisions - Minneapolis Firefighters' Relief Association 

Normal Retirement Benefit 

Unit Values 

Disability Benefit 
Surviving Spouse's Benefit 

Surviving Children's Benefit 

Contributions 

Monthly benefits are equal to the number of units multiplied by the unit 
values described herein. Units are based on service, as follows: 

Service 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 

25 or more 

Units 
25.0 units 
26.6 units 
28.2 units 
29.8 units 
31.4 units 
35.0 units 
36.6 units 
38.2 units 
39.8 units 
41.4 units 
43.0 units 

Members must be at least age 50 with 5 years of service to receive this 
benefit. 

Members may choose among alternative survivor payment forms which 
modify the number of units payable to the member and their spouse. A 
member who is single at the time of retirement and who has at least 25 
years of service may choose to receive 43.3 units on the condition of a 
reduced survivor payment to any future spouse. 

Calendar Year 
2013 
2014 
2015 

Unit Value 
$100.775 

104.264 
124.031 

Unit values after 2015 are assumed to increase 1.0% per year. 
Annual benefit based on 41 units for the disabled member. 
Annual benefit based on 23 units for the surviving spouse of an active or 
retired member and 22 units for the surviving spouse of a disabled 
member. Upon retirement, members may choose an alternative form of 
payment that provides 50%, 75% or 100% of their benefit to their spouse 
after their death. The units are adjusted if one of these alternate forms is 
selected. 
Annual benefit based on 8 units for each surviving child of an active or 
retired member. Benefits continue to age 18 or if the child is a full-time 
student, to age 22. The total benefit for surviving children and spouse 
combined is limited to 43 units. 
Member and employer contributions equal to 8% of the monthly unit 
value multiplied by 80 are required for each member. After 25 years of 
service, member contributions are paid to a separate health insurance 
account. 
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Actuarial Basis 

Summary of Plan Provisions - Minneapolis Firefighters' Relief Association (concluded) 

Benefit Increases Benefit recipients receive a future annual 1.0% post-retirement benefit 
increase. The annual adjustment will match inflation, up to 2.5%, any 
time the Fund exceeds a 90% funded ratio for two consecutive years. If 
the adjustment is increased to 2.5% and the funded ratio falls below 80% 
for one year or 85% for two consecutive years the post-retirement 
benefit increase will be lowered to 1.0%. 

Milliman 

A benefit recipient who has been receiving a benefit for at least 12 full 
months as of June 30 will receive a full increase. Members receiving 
benefits for at least one month but less than 12 full months as of June 30 
will receive a pro rata increase. For retirements after January 1, 2015, 
the first increase will be delayed two years. 
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Age 

<25 
25-29 

30-34 
35-39 

40-44 
45-49 

50-54 
55-59 

60-64 
65+ 

ALL 

Age 

<25 
25-29 

30-34 
35-39 

40-44 
45-49 

50-54 
55-59 

60-64 
65+ 

ALL 
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100 70 
191 596 

117 390 
55 161 

43 116 
33 45 

25 18 
7 19 

5 15 
0 3 

576 1,433 

~ 1-4 

25,667 43,564 
30,395 53,228 

35,427 56,931 
35,898 54,994 

40,588 52, 121 
45,875 53,056 

63,562 47, 167 
60,279 51,261 

66,351 38, 108 
0 22,744 

34,884 53,542 

Member Data 

Public Employees Police & Fire Plan 

Active Members as of June 30, 2013 

Years of Service 

0 0 0 0 
321 0 0 0 

1,055 218 0 0 
575 883 177 0 

349 683 916 118 
155 335 581 591 

64 136 259 332 
23 47 77 92 

13 21 27 7 
2 0 1 1 

2,557 2,323 2,038 1, 141 

Average Annual Earnings 

Years of Service 

5-9 10-14 15-19 20-24 

0 0 0 0 
65,063 0 0 0 

68,994 72,087 0 0 
68,438 74,623 77,322 0 

67,633 74,724 79, 186 83,361 
68, 174 74, 119 81,267 84,858 

69,376 76,889 79,248 84,987 
61,980 73,491 78,798 84,377 

61, 132 62,550 72,580 73,210 
69,963 0 112,608 61,659 

68,047 74,342 79,539 84,610 

0 0 170 
0 0 1, 108 

0 0 1,780 
0 0 1,851 

0 0 2,225 
182 0 1,922 

389 72 1,295 
101 81 447 

23 19 130 
2 3 12 

697 175 10,940 

25-29 30+ ALL 

0 0 33,036 
0 0 52,720 

0 0 64,523 
0 0 70, 101 

0 0 74,068 
88,737 0 79,508 

88,652 88,462 82,572 
89, 101 91,263 81,649 

83,781 92,405 70,510 
82,266 81,941 66,065 

88,560 90,074 71,265 
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Age 

<50 
50-54 

55-59 
60-64 

65-69 
70-74 

75-79 
80-84 
85+ 

ALL 

Age 

<50 
50-54 

55-59 
60-64 

65-69 
70-74 

75-79 
80-84 
85+ 

ALL 
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Member Data 

Public Employees Police & Fire Plan 

Service Retirements as of June 30, 2013 

Years Retired 

~ 1-4 5-9 10-14 15-19 20-24 25+ ALL 

0 0 0 0 0 0 0 0 
97 292 1 0 0 0 0 390 

93 499 413 0 0 0 0 1,005 
35 242 596 484 3 2 0 1,362 

11 98 197 827 230 0 2 1,365 
0 12 43 343 505 49 0 952 

0 5 5 151 283 200 9 653 
1 3 1 50 138 171 101 465 
0 5 1 50 69 135 131 391 

237 1, 156 1,257 1,905 1,228 557 243 6,583 

Average Annual Benefit 

Years Retired 

~ 1-4 5-9 10-14 15-19 20-24 25+ ALL 

0 0 0 0 0 0 0 0 
51,755 46,581 52,561 0 0 0 0 47,883 

59, 163 56, 119 46,289 0 0 0 0 52,361 
44,463 52,744 51,408 46,870 48,376 52,000 0 49,848 

58,676 43,431 44,810 51,128 47,022 0 52,000 49,034 
0 25,315 31,643 49,502 58,442 44,758 0 52,888 

0 38,746 51,646 45, 151 57,830 50,816 41, 191 52,327 
20,344 26,999 36,026 48,672 52,275 51,504 53,653 51,637 

0 33,640 1,294 53,280 53,233 53,960 44,667 50,237 

53,774 51,360 47,965 49,272 55, 152 51,260 48,334 50,781 
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Age 

<50 
50-54 

55-59 
60-64 

65-69 
70-74 

75-79 
80-84 
85+ 

ALL 

Age 

<50 
50-54 

55-59 
60-64 

65-69 
70-74 

75-79 
80-84 
85+ 

ALL 
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Member Data 

Public Employees Police & Fire Plan 

Survivors as of June 30, 2013 

Years Since Death 

~ 1-4 5-9 10-14 15-19 20-24 25+ ALL 

18 76 49 16 6 2 0 167 
2 16 15 2 4 2 3 44 

7 18 24 12 10 6 1 78 
6 33 25 23 7 13 10 117 

12 42 50 55 27 14 14 214 
12 45 34 58 26 17 11 203 

20 45 43 62 35 16 16 237 
13 57 56 77 52 28 23 306 
9 59 66 146 101 53 65 499 

99 391 362 451 268 151 143 1,865 

Average Annual Benefit 

Years Since Death 

~ 1-4 5-9 10-14 15-19 20-24 25+ ALL 

15,316 17, 191 18,371 22,431 28,436 23,927 0 18,322 
26,442 42,244 32,924 19,644 41,257 44,140 30,364 36,508 

29, 139 29,329 30,443 30,888 40,079 41, 153 25,446 32, 133 
30,534 32,857 30,352 29,360 50,569 36,687 31,960 32,924 

39,314 31,586 29, 104 30,542 37,405 27,666 30,451 31,575 
22,791 31, 123 29,720 32,644 31,225 32,087 34,613 31,113 

31,006 28,451 31,236 29,702 30,728 31,782 31,806 30,287 
29,425 27,067 32,593 27,404 28,982 30,365 25,260 28,755 
27,011 28,881 22,961 28,510 26,337 27,216 23, 198 26,524 

27,341 27,747 27,715 29, 116 30,428 30,423 26,860 28,584 
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Member Data 

Public Employees Police & Fire Plan 

Disability Retirements as of June 30, 2013 

Years Disabled 

Age .s 1-4 5-9 10-14 15-19 20-24 25+ ALL 

<50 24 63 61 19 8 1 0 176 
50-54 8 23 43 38 13 3 0 128 

55-59 6 29 70 62 17 1 0 185 
60-64 2 6 81 113 30 2 0 234 

65-69 1 6 24 121 71 5 0 228 
70-74 0 2 4 24 69 9 1 109 

75-79 0 0 2 6 10 26 1 45 
80-84 0 0 0 1 1 3 7 12 
85+ 0 0 0 0 0 1 8 9 

ALL 41 129 285 384 219 51 17 1 ,126 

Average Annual Benefit 

Years Disabled 

Age .s 1-4 5-9 10-14 15-19 20-24 25+ ALL 

<50 41,039 34,717 34,952 31 ,096 32, 134 39,667 0 35, 180 
50-54 54,607 35,044 39,503 35,755 38,898 34,533 0 38,355 

55-59 45,662 47,521 46,616 38,775 42,803 50,883 0 43,772 
60-64 31,096 37,338 47,813 51,875 49,607 33,466 0 49,470 

65-69 27,094 52,431 40,388 49,252 53,097 46,964 0 49,453 
70-74 0 48,599 49,273 43,560 52,818 39,506 49,581 49,443 

75-79 0 0 45,694 37,932 46,930 46,222 49,581 45,325 
80-84 0 0 0 44,476 29,080 46,678 49,744 46,817 
85+ 0 0 0 0 0 49,581 52,863 52,498 

ALL 43,538 38,815 42,893 45,553 49,732 43,977 51, 193 44,861 
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